
Alternative Benefit Plan for Newly 
Eligible Adults 

• Comprehensive benefits currently covered by 
Medi-Cal, including county-administered 
specialty mental health services and county-
administered substance use disorder (SUD) 
services.  

• Expanded Mental Health and SUD Benefits 
• Long-term Care (LTC) Services – with Asset Test  

– Covered services including LTC for the newly eligible 
will be eligible for the enhanced federal funding.   

– Application of the asset test and applicable look-back 
periods will be based on existing Medicaid rules. 
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Essential Health Benefits 
Requirements  

• If current Medi-Cal benefit package is used, there is likely 
no need to supplement to meet EHB requirements, based 
on proposed federal guidance.  

• Medicaid programs need to choose one of the 10 EHB plans 
to compare coverage to the benchmark selection 
(Secretary-approved is one of these options).  

• The final rule only requires supplementation when the 
benchmark selection is missing a “category of EHB.”  

• Still awaiting final federal guidance with respect to the 
rules and/or how CMS will ultimately assess whether an 
EHB category is missing.  

• CMS may employ a more specific, benefit-by-benefit 
comparison and supplementation.  
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Implementation Activities 
The following is a current list of high level implementation 
activities of DHCS staff and ABP workgroups: 
 
• Complete review and analyses of final rules 
• Participate in ongoing technical assistance discussions with 

CMS  
• Await release of final ABP State Plan Amendment template 

from CMS – expected this month 
• Conduct ongoing Stakeholder meetings 
• Submit and negotiate ABP State Plan Amendment with 

CMS 
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Contact Information  
 

Laurie.Weaver@dhcs.ca.gov 
(916) 552-9400 

www.dhcs.ca.gov 
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