
AB 1629 Recommendations Voting Form 

NAME: ________________________________________ 

Workgroup members please do the following: 
1. Review the voting records for Sections I and II Issue Areas and Recommendations.  

Indicate vote corrections directly on the form, preferably in red (note: votes are 
recorded by stakeholder group and by individual – member affiliations are not listed here 
but will be listed in the final summary report).  

2. Vote on all recommendations in Section III. 
3. Please e-mail the following to me, Monique Parrish, at mparrish@lifecourse-

strategies.com: 
a. Corrected votes and Section III votes by Friday, January 30, 2009. 
b. Comments on all recommendations by Friday, February 6, 2009. 
c. Additional Workgroup and public recommendations (note: these will be placed in 

a separate section of the final report) by Friday, February 6, 2009. 
 

Attending Members – January 22, 2009 AB 1629 Workgroup Meeting 
 
   Consumers/Advocates     Providers             SEIU 

Geneva Carroll *Lori Costa 
*Jack Christy 

Corinne Eldridge 

Mike Connors David Farrell Dionne Jimenez 

Deborah Doctor Jim Gomez Tamara Rasberry 

Nancy Hall Jocelyn Montgomery Deb Roth 

Nina Weiler-Harwell Darryl Nixon Richard Thomason 

*Bill Powers 
*Betty Perry 

Michael Torgan Mary Mundy 

 
Note: four sets of recommendations were submitted.  They are referenced by the following 
designated acronym or listing: 

 Congress of California Seniors = (CCS)  
 California Advocates for Nursing Home Reform (CANHR), AARP, Disability Rights 

California, Ombudsman & HICAP Services of Northern California, Disability Services 
and Legal Center = (C/A – for Consumers/Advocates) 

 California Association of Health Facilities, Aging Services of California, Country Villa 
Health Services, SnF Management = (Providers)  

 Service Employees International = (SEIU)  
 
In the general vote, stakeholder groups are referenced as follows: 

 Consumers/Advocates= C/A 
 SEIU = SEIU 
 Providers = Prvdrs 

Members denoted with an asterisk (*) had rotating alternates voting, because it was difficult to 
capture who was voting when, members with alternates, please make sure the correct individual 
vote has been recorded for all votes. 

mailto:mparrish@lifecourse-strategies.com
mailto:mparrish@lifecourse-strategies.com


I. Common Issue Areas with Stakeholder Recommendations:  

A. Cost Reporting – Methodology  -   Yeas: 18      Nays:0     Abstentions: 0 
 
1. Improve and update the current Medi-Cal free-standing skilled nursing facility cost 

reporting methodology. (Providers) 
Yeas: 18  Nays: 0 Abstentions: 0 

 
2. Require facility cost reports to specifically capture management fees to corporate offices 

and other corporate office costs.  (C/A) 
Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) Abstentions:0 

 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 
3. Require cost reports to be synchronized with the AB 1629 rate system. (C/A) 

Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) Abstentions:0 
 

Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 

 

 

 

4. Redesign the Long-Term Care Facility Integrated Disclosure and Medi-Cal Cost Report. 
(SEIU) 



Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) Abstentions:0 
 

Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 

B. Cost Reimbursement – Timing  Yeas: 18 Nays: 0 Abstentions: 0 
 
1. Shorten the lag time between facility expenditures and Medi-Cal reimbursement rate 

adjustments. (CCS)  This is correct. 
Yeas: 0    Nays: 18   Abstentions:0 

 
2. Advance timing for cost recognition when determining annual AB 1629 facility-specific 

rates. (Providers) 
Yeas: 12 (C/A & Prvdrs) Nays: 6 (SEIU)  Abstentions:0 
 

Yeas     Nays    Abstentions 
Geneva Carroll Corinne Eldridge  
Mike Connors Dionne Jimenez  
Deborah Doctor Tamara Rasberry  
Nancy Hall Deb Roth  
Nina Weiler-Harwell Richard Thomason  
Bill Powers Mary Mundy  
Lori Costa   
David Farrell   
Jim Gomez   
Jocelyn Montgomery   
Darryl Nixon   
Michael Torgan   
 

3. Address the time lag of facilities increasing costs and recognition of these costs in Medi-
Cal reimbursement rates. (SEIU) 

Yeas: 18 Nays: 0 Abstentions: 0 
 
 

 
 
 
C. Staff Training Yeas: 18 Nays: 0  Abstentions: 0 



 
1. Expand and redefine the caregiver training pass-through component to a 100% pass-

through for all training to nursing home staff, which is directly related to the quality of 
resident care and services. Require the California Department of Public Health Licensing 
and Certification Program to review survey and Quality Measure data at least once a year 
in order to identify and recommend priority-training topics for skilled nursing staff. 
(Providers) 

Yeas: 6 (Prvdrs) Nays: 5 (C/A) Abstentions: 7 (6 SEIU & 1 C/A)  
 
Yeas     Nays    Abstentions 
Lori Costa Geneva Carroll Corinne Eldridge 
David Farrell Mike Connors Dionne Jimenez 
Jim Gomez Deborah Doctor Tamara Rasberry 
Jocelyn Montgomery Nancy Hall Deb Roth 
Darryl Nixon Nina Weiler-Harwell Richard Thomason 
Michael Torgan  Mary Mundy 
  Bill Powers 
 

2. The department and interested stakeholders should work to identify why so little training 
is reimbursed through this pass-through and to identify the changes that can be made to 
increase reimbursement for staff training, especially for training programs created through 
contractual arrangements with a joint labor-management Taft-Hartley fund.  These 
programs can include training unique to the long-term care industry that support 
opportunities for employee advancement, RN and LVN training and dietary training.1 
(SEIU)   

Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) Abstentions:0 
 

Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
 
 
 
 
 
 
 
D. Payroll Reporting Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) Abstentions: 0 

                                                 
1 An addendum to this recommendation was added – to include the words cultural, linguistic, and disability 
competency. 



 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 
1. Require skilled nursing facilities to report staffing information from payroll records on a 

quarterly basis. (C/A) 
Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) Abstentions:0 
 

Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 
2. The state should require payroll data reporting for purposes of enforcement of staffing 

requirements and more updated labor cost reporting into the rate system. (SEIU) 
Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) Abstentions:0 
 

Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 
 
 



E. Staffing Standards  RNs/LVNs  Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) 
Abstentions: 0   
 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
 

1. Create a new state minimum staffing standard for registered nurses in skilled nursing 
facilities – we recommend a .32 hour pp/pd standard for RNs. (CCS)  

Yeas: 0 Nays: 11 (Prvdrs & 5 C/A) Abstentions: (6 SEIU & 1 C/A)  
 

Yeas     Nays    Abstentions 
 Lori Costa Bill Powers 
 David Farrell Corinne Eldridge 
 Jim Gomez Dionne Jimenez 
 Jocelyn Montgomery Tamara Rasberry 
 Darryl Nixon Deb Roth 
 Michael Torgan Richard Thomason 
 Geneva Carroll Mary Mundy 
 Mike Connors Bill Powers 
 Deborah Doctor  
 Nancy Hall  
 Nina Weiler-Harwell  
 

2. Increase the minimum staffing requirements from 3.2 to 3.5 hours per resident day (hprd). 
Of this total, the Legislature should require that at least 1.0 hprd be provided by licensed 
nurses (LVNs or RNs), with no less than 0.5 hprd by registered nurses. (C/A) 

 
Yeas: 6 (C/A) Nays: 6 (Prvdrs) Abstentions: 6 (SEIU) 
 

Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Corinne Eldridge 
Mike Connors David Farrell Dionne Jimenez 
Deborah Doctor Jim Gomez Tamara Rasberry 
Nancy Hall Jocelyn Montgomery Deb Roth 
Nina Weiler-Harwell Darryl Nixon Richard Thomason 
Bill Powers Michael Torgan Mary Mundy 

 
3. We recommend the immediate implementation of the staffing ratio regulations required by 

Health and Safety Code Section 1276.65 to translate the current standard of 3.2 hours per 
patient day into specific minimum ratios for licensed nurses and CNAs.  We also 
recommend that the Legislature raise the minimum 3.2 standard to 3.5 hours per patient 
day, as promised in AB 1075, and map out how to progress toward the 4.1 minimum 



standard recommended by NCCNHR and many researchers and senior advocates.  SEIU 
also recommends that the staffing ratios be implemented without waiting for a specific 
state appropriation for that purpose. (SEIU)  

 
Yeas: 12 (C/A & SEIU)  Nays: 6 (Prvdrs)   Abstentions: 0 
 

Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 

F. Transitioning Residents to the Community and Assisting in Meeting Olmstead 
Requirements   Yeas: 18      Nays:0     Abstentions: 0  
 

1. Adjust the reimbursement methodology and reporting requirements for costs associated 
with transitioning patients to community based care. (CCS)  

 The Department of Health Care Services will establish a stakeholder 
group to help it identify and define facility costs associated with 
transitioning patients to community based care and will establish a level 
of cost reimbursement at the 95th percentile for facilities within a peer 
group for patient transition activities. 

Yeas: 0  Nays: 11 (Prvdrs & 5 C/A)   Abstentions: 7 (6 SEIU & 1 C/A)   
Yeas     Nays    Abstentions 
 Lori Costa Betty Perry 
 David Farrell Corinne Eldridge 
 Jim Gomez Dionne Jimenez 
 Jocelyn Montgomery Tamara Rasberry 
 Darryl Nixon Deb Roth 
 Michael Torgan Richard Thomason 
 Geneva Carroll Mary Mundy 
 Mike Connors  
 Deborah Doctor  
 Nancy Hall  
 Nina Weiler-Harwell  

 
2. Due to the budget crisis, the legislature should freeze total Medi-Cal spending on skilled 

nursing facilities at current levels, and use the General Fund savings to address short- and 
long-term recommendations that bring California into compliance with the Supreme 
Court's Olmstead decision. (C/A) 

Yeas: 5 (C/A)  Nays: 13 (6 Prvdrs & 6 SEIU & 1 C/A)   Abstentions: 0 
 



 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
 Michael Torgan  
 Betty Perry  
 Corinne Eldridge  
 Dionne Jimenez  
 Tamara Rasberry  
 Deb Roth  
 Richard Thomason  

 
3. The state should do more to enable community living by establishing statewide nursing 

home transition programs; strengthening requirements for discharge planning and 
hospital-to-home transitional care services; expanding our current home and community-
based services (HCBS) waiver slots to provide more choices to individuals; and expanding 
the number of the state’s existing Aging and Disability Resource Centers to provide 
statewide coverage so that every Californian has easy access to information, counseling 
and program linkage on aging and long-term care support options. (SEIU) 

Yeas: 12 (C/A & SEIU)  Nays: 0   Abstentions: 6 (Prvdrs) 
 

Yeas     Nays    Abstentions 
Geneva Carroll  Lori Costa 
Mike Connors  David Farrell 
Deborah Doctor  Jim Gomez 
Nancy Hall  Jocelyn Montgomery 
Nina Weiler-Harwell  Darryl Nixon 
Bill Powers  Michael Torgan 
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 
G. Labor-Driven Operating Allocation   Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) 
Abstentions: 0 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
 



1. Revise the Labor-Driven Operating Allocation currently used in Medi-Cal rate 
reimbursements. Divide LDOA into two parts: one part for meeting state staffing 
mandates and one part for staffing at levels above the minimum. (CCS) 
Yeas:0   Nays: 18  Abstentions: 0 
 

2. Repeal the labor-driven operating allocation established at Welfare & Institutions Code 
§14126.023(c)(3). (C/A) 

 The savings from the repeal of the labor-driven operating allocation 
should be used to pay for an increase in the minimum staffing 
requirements; and,  

 The Legislature should use savings from the repeal of the labor-driven 
operating allocation to prevent cuts to community-based long-term care 
services.  

Yeas: 6 (C/A) Nays: 6 (Prvdrs) Abstentions: 6 (SEIU) 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Corinne Eldridge 
Mike Connors David Farrell Dionne Jimenez 
Deborah Doctor Jim Gomez Tamara Rasberry 
Nancy Hall Jocelyn Montgomery Deb Roth 
Nina Weiler-Harwell Darryl Nixon Richard Thomason 
Bill Powers Michael Torgan Mary Mundy 

 
3. The labor-driven operating allocation should be modified to increase incentives for better 

staffing; a part of the labor-driven operating allocation should be contingent on the facility 
meeting the state’s minimum staffing requirements in the base year.  Another part would 
rise in relation to the facility’s staffing – the higher the average hppd level, the higher the 
labor-driven operating allocation. (SEIU) 
Yeas : 6 (SEIU)  Nays: 11 (6 Prvdrs & 5 C/A)  Abstentions: 1 (C/A) 

 
Yeas     Nays    Abstentions 
Corinne Eldridge Lori Costa Bill Powers 
Dionne Jimenez David Farrell  
Tamara Rasberry Jim Gomez  
Deb Roth Jocelyn Montgomery  
Richard Thomason Darryl Nixon  
Mary Mundy Michael Torgan  
 Geneva Carroll  
 Mike Connors  
 Deborah Doctor  
 Nancy Hall  
 Nina Weiler-Harwell  
 
 
 
 
 
 
 
 



H. Liability Insurance Pass-Through Yeas:12 (C/A & SEIU) Nays: 6 (Prvdrs) 
Abstentions: 0 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Bill Powers Michael Torgan  
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
 

1. Adjust the reimbursement methodology and reporting requirements for liability insurance. 
(CCS) 

 Every facility will be required to present proof annually of liability 
insurance; costs of liability insurance policies from a carrier should be 
reimbursed as a 100% pass-through cost, as at present; self-insurance 
plans, should be reimbursed by the state at 75%, and be presented to the 
state and comply with certain standards of adequacy set by the state. 

Yeas: 0        Nays: 18        Abstentions: 0 
 

2. Repeal direct pass-through payment of liability insurance costs and impose reasonable 
cost controls on liability insurance. (C/A) 

 Liability insurance payments should be reimbursed as an administrative 
cost subject to administrative cost caps. Additionally, reimbursement of 
liability insurance should be restricted to the median cost within the 
facility's peer group. 

Yeas: 6 (C/A )   Nays: 6 (Prvdrs)  Abstentions: 6 (SEIU) 
 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Corinne Eldridge 
Mike Connors David Farrell Dionne Jimenez 
Deborah Doctor Jim Gomez Tamara Rasberry 
Nancy Hall Jocelyn Montgomery Deb Roth 
Nina Weiler-Harwell Darryl Nixon Richard Thomason 
Bill Powers Michael Torgan Mary Mundy 

 
 
 
 
 
 
 
 
 
 
 



3. Reimburse liability insurance costs as an administrative cost in the administrative cost 
center, where it would be subject to the 50th percentile cap.  (SEIU) 
Yeas: 11 (5 C/A & 6 SEIU) Nays: 6 (Prvdrs)  Abstentions: 1(C/A) 

Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Bill Powers 
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Jocelyn Montgomery  
Nina Weiler-Harwell Darryl Nixon  
Corinne Eldridge Michael Torgan  
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
 



II. Common Issue Areas with Stakeholder Recommendations: 7-10 
Votes 

A. Staff Turnover/Retention  Yeas: 13 (6 C/A & 6 SEIU & 1 Prvdr) Nays: 4 (Prvdrs) 
Abstentions: 1 (Prvdr)   
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Michael Torgan 
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Darryl Nixon  
Nina Weiler-Harwell   
Bill Powers   
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
Jocelyn Montgomery   

 
1. Provide a financial incentive in the rate system to reduce turnover and improve retention 

of nursing staff. (C/A) 
Yeas: 6 (C/A )   Nays: 6 (Prvdrs)  Abstentions: 6 (SEIU) 

 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Corinne Eldridge 
Mike Connors David Farrell Dionne Jimenez 
Deborah Doctor Jim Gomez Tamara Rasberry 
Nancy Hall Jocelyn Montgomery Deb Roth 
Nina Weiler-Harwell Darryl Nixon Richard Thomason 
Bill Powers Michael Torgan Mary Mundy 

 
2. The state should develop a program to evaluate turnover and retention issues in nursing 

home staff.  Specifically, the state should categorize facilities according to turnover and 
retention and work with low-performing homes – those with the highest turnover and least 
stability among staff – on a management audit that identifies the causes of turnover and 
makes recommendations for improving conditions so as to decrease turnover.  Homes that 
fail to comply with the recommendations should be penalized.  High-performing homes 
should get a small bonus in their Medi-Cal rate.  (SEIU) 

Yeas: 12 (C/A & SEIU) Nays: 1 (Prvdr) Abstentions: 5 (Prvdrs)   
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Jocelyn Montgomery 
Mike Connors  Jim Gomez 
Deborah Doctor  David Farrell 
Nancy Hall  Darryl Nixon 
Nina Weiler-Harwell  Michael Torgan 
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
Bill Powers   



B. Audit System/Process Yeas: 16 (6 C/A & 6 SEIU & 4 Prvdrs) Nays: 0 (Prvdrs) 
Abstentions: 2 (Prvdrs)  
Yeas     Nays    Abstentions 
Geneva Carroll  David Farrell 
Mike Connors  Jim Gomez 
Deborah Doctor   
Nancy Hall   
Nina Weiler-Harwell   
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
Bill Powers   
Lori Costa   
Darryl Nixon   
Michael Torgan   
Jocelyn Montgomery   

 
1. Require and fund home office audits to review corporate office expenses.   

Yeas: 12 (6 C/A & 6 SEIU)  Nays: 0   Abstentions: 6 (Prvdrs) 
Yeas     Nays    Abstentions 
Geneva Carroll  Lori Costa 
Mike Connors  David Farrell 
Deborah Doctor  Jim Gomez 
Nancy Hall  Jocelyn Montgomery 
Nina Weiler-Harwell  Darryl Nixon 
Bill Powers  Michael Torgan 
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

2. Require nursing home chains to be audited as a group.  
Yeas: 17 (6 C/A & 6 SEIU & 5 Prvdrs) Nays: 0 (Prvdrs) Abstentions: 1 (Prvdr) 

Yeas     Nays    Abstentions 
Geneva Carroll  Lori Costa 
Mike Connors   
Deborah Doctor   
Nancy Hall   
Nina Weiler-Harwell   
Bill Powers   
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
Jim Gomez   
Darryl Nixon   
Michael Torgan   
Jocelyn Montgomery   
David Farrell   



3. Require field audits once every two years and desk audits during intervening years. 
Yeas: 12 (6 C/A & 6 SEIU)  Nays: 0   Abstentions: 6 (Prvdrs)   

Yeas     Nays    Abstentions 
Geneva Carroll  Lori Costa 
Mike Connors  David Farrell 
Deborah Doctor  Jim Gomez 
Nancy Hall  Jocelyn Montgomery 
Nina Weiler-Harwell  Darryl Nixon 
Bill Powers  Michael Torgan 
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 
4. Require DHCS to establish measures on audit system impact and report them on Medi-

Cal's AB 1629 webpage.   
Yeas: 12 (6 C/A & 6 SEIU)  Nays: 3 (Prvdrs)  Abstentions: 3 (Prvdrs)    

 
Yeas     Nays    Abstentions 
Geneva Carroll Jocelyn Montgomery Lori Costa 
Mike Connors Darryl Nixon David Farrell 
Deborah Doctor Michael Torgan Jim Gomez 
Nancy Hall   
Nina Weiler-Harwell   
Bill Powers   
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   

 
5. Establish clear definitions and provide clarification on problematic terminology.  

Yeas: 17(6 C/A & 6 SEIU &5 Prvdrs) Nays: 0 (Prvdrs) Abstentions: 1 (Prvdrs)  
Yeas     Nays    Abstentions 
Geneva Carroll  Jim Gomez 
Mike Connors   
Deborah Doctor   
Nancy Hall   
Nina Weiler-Harwell   
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
Bill Powers   
Lori Costa   
Darryl Nixon   
Michael Torgan   
Jocelyn Montgomery   
David Farrell   



 
6. Require that rate adjustments based on audit appeals be paid within the overall cap. (C/A) 

Yeas: 6 (C/A)   Nays: 6 (Prvdrs)  Abstentions: 6 (SEIU) 
 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Corinne Eldridge 
Mike Connors David Farrell Dionne Jimenez 
Deborah Doctor Jim Gomez Tamara Rasberry 
Nancy Hall Jocelyn Montgomery Deb Roth 
Nina Weiler-Harwell Darryl Nixon Richard Thomason 
Bill Powers Michael Torgan Mary Mundy 

 
7. Consider establishing a combined rate review process and audit appeal process. 

(Providers) 
Yeas: 6 (Prvdrs)    Nays: 0 Abstentions: 12(6 C/A & 6 SEIU)    

Yeas     Nays    Abstentions 
Lori Costa  Geneva Carroll 
David Farrell  Mike Connors 
Jim Gomez  Deborah Doctor 
Jocelyn Montgomery  Nancy Hall 
Darryl Nixon  Nina Weiler-Harwell 
Michael Torgan  Bill Powers 
  Corinne Eldridge 
  Dionne Jimenez 
  Tamara Rasberry 
  Deb Roth 
  Richard Thomason 
  Mary Mundy 

 
C. Management Fees  

Yeas: 12 (6 C/A & 6 SEIU) Nays: 6 (Prvdrs) Abstentions: 0   
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Darryl Nixon  
Nancy Hall Michael Torgan  
Nina Weiler-Harwell Jim Gomez  
Corinne Eldridge Jocelyn Montgomery  
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
Bill Powers   

 
1. Cap management fees to parent corporations and salaries of owners and their families. 

(C/A) 
Yeas: 12 (C/A & SEIU) Nays: 6 (Prvdrs) Abstentions: 0  
 
 
 
 
 



 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Darryl Nixon  
Nancy Hall Michael Torgan  
Nina Weiler-Harwell Jim Gomez  
Corinne Eldridge Jocelyn Montgomery  
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
Bill Powers   

 
2. The rate system should be modified to provide for greater identification and auditing of 

home office costs and management fees paid to parent corporations.  Reimbursement for 
management fees should be capped. (SEIU) 

 
Yeas: 12 (6 C/A & 6 SEIU) Nays: 6 (Prvdrs) Abstentions: 0   

Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa  
Mike Connors David Farrell  
Deborah Doctor Darryl Nixon  
Nancy Hall Michael Torgan  
Nina Weiler-Harwell Jim Gomez  
Corinne Eldridge Jocelyn Montgomery  
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
Bill Powers   

 
D. Staff Wages and Benefits Yeas: 12 (6 C/A & 6 SEIU) Nays: 5 (Prvdrs) Abstentions: 
1(Prvdrs)   

 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Jocelyn Montgomery 
Mike Connors David Farrell  
Deborah Doctor Jim Gomez  
Nancy Hall Darryl Nixon  
Nina Weiler-Harwell Michael Torgan  
Bill Powers   
Corinne Eldridge   
Dionne Jimenez   
Tamara Rasberry   
Deb Roth   
Richard Thomason   
Mary Mundy   
 

1. Require operators to increase caregiver wages and benefits annually by at least the 
percentage of rate increase. (C/A) 
Yeas: 6 (C/A )   Nays: 6 (Prvdrs)  Abstentions: 6 (SEIU) 



 
 
Yeas     Nays    Abstentions 
Geneva Carroll Lori Costa Corinne Eldridge 
Mike Connors David Farrell Dionne Jimenez 
Deborah Doctor Jim Gomez Tamara Rasberry 
Nancy Hall Jocelyn Montgomery Deb Roth 
Nina Weiler-Harwell Darryl Nixon Richard Thomason 
Bill Powers Michael Torgan Mary Mundy 
 

2. Increase the reimbursement rate to 100% of costs for RN direct care staffing and 
Gerontological Nurse Practitioner services in nursing homes. (Providers) 
Yeas: 6 (Prvdrs )  Nays: 10 (6 C/A & 4 SEIU) Abstentions: 2 (SEIU)   
THIS RECOMMENDATION WILL BE MOVED TO SECTION III 
IN THE FINAL REPORT*** 

 
Yeas     Nays    Abstentions 
Lori Costa Geneva Carroll Deborah Doctor 
David Farrell Mike Connors Bill Powers 
Jim Gomez Mary Mundy  
Jocelyn Montgomery Nancy Hall  
Darryl Nixon Nina Weiler-Harwell  
Michael Torgan Richard Thomason  
 Corinne Eldridge  
 Dionne Jimenez  
 Tamara Rasberry  
 Deb Roth  
 
E. Develop a system for defining, collecting and reporting data on quality of care and 
quality of life in skilled nursing facilities  Yeas: 18      Nays:0     Abstentions: 0 
 

1. AB 1629 Workgroup should be extended until 2012, operate as an advisory body to the 
Secretary of Health and Human Services, and generate annual reports addressing quality 
of care and quality of life issues. (CCS) 

Yeas: 0      Nays: 16(6 Prvdrs & 6 SEiU & 4 C/A)    Abstentions: 2  (C/A) 
 

Yeas     Nays    Abstentions 
 Lori Costa Bill Powers 
 David Farrell Nina Weiler 
 Jim Gomez  
 Jocelyn Montgomery  
 Darryl Nixon  
 Michael Torgan  
 Geneva Carroll  
 Mike Connors  
 Deborah Doctor  
 Nancy Hall  
 Deb Roth  
 Corinne Eldridge  
 Dionne Jimenez  
 Tamara Rasberry  
 Richard Thomason  
 Mary Mundy  



2. Develop a uniform data collection system and a reliable reimbursement mechanism to 
obtain nursing home resident, family and staff satisfaction measures.  Add satisfaction 
levels and satisfaction improvement rates as publicly reported measures in California. 
(Providers) 

Yeas: 6 (Prvdrs )  Nays: 7 (4 C/A & 3 SEIU) Abstentions: 5 (2 C/A & 3 SEIU)  
 

Yeas     Nays    Abstentions 
Lori Costa Geneva Carroll Deborah Doctor 
David Farrell Mike Connors Nina Weiler-Harwell 
Jim Gomez Nancy Hall Mary Mundy 
Jocelyn Montgomery Bill Powers Corinne Eldridge 
Darryl Nixon Deb Roth Tamara Rasberry 
Michael Torgan Richard Thomason  
 Dionne Jimenez  
** SEIU please review and correct names of SEIU group members 
voting nay or abstaining on this recommendation – this was the last vote 
of the day so we are unsure about who voted as nays and who voted as 
abstentions. Thank you.



Other Issue Areas 

A. Reimbursement/Ratesetting/QAF Methodology 

1. Prohibit reimbursement of facility legal fees for appeals of citations, deficiencies, 
inspection and complaint investigation findings, and for participation in residents' 
transfer and discharge appeals. (C/A) 

Yea: ____    Nay:  ______  Abstention: _____ 

2. Increase the rate of nursing home administrator salary and benefit costs to the 
90th percentile. (Providers) 

Yea: ____    Nay:  ______  Abstention: _____ 

3. Increase Quality Assurance Fee revenues; the quality assurance fee should be 
extended to a facility’s Medicare revenues. (SEIU) 

Yea: ____    Nay:  ______  Abstention: _____ 

4. Recover Rate Overpayments to SNFs. (SEIU) 

Yea: ____    Nay:  ______  Abstention: _____ 

5. Ratesetting, following a Change of Ownership (CHOW), should be consistent 
when a facility has submitted six months of its own data. (SEIU) 

Yea: ____    Nay:  ______  Abstention: _____ 

6. Condition rate increases on compliance with minimum staffing requirements. 
(C/A) 

 Nursing homes that do not meet minimum staffing requirements on 
an annualized basis should be disqualified from receiving a Medi-
Cal rate increase during the following rate year. 

Yea: ____    Nay:  ______  Abstention: _____ 

7. Consider expansion of the pass-through cost component to incentivize further 
improvement in resident care and worker safety while also encouraging 
investment in medical information technology. (Providers) 

Yea: ____    Nay:  ______  Abstention: _____ 

8. The system should build in a rate incentive for facilities to create quality of care 
committees that bring together workers and managers to address staffing and 
quality care issues. (SEIU) 

Yea: ____    Nay:  ______  Abstention: _____ 



9. Increase the percentile cap for direct patient care staff to create an incentive to 
increase wages and benefits for that staff. (CCS) 

 Create a higher percentile level for direct care (as opposed to 
indirect care) staff costs at 95% of a facility’s peer group spending, 
with a mechanism to graduate this additional 5% to increases in 
wages and benefits for direct care staff over a set base year.  

Yea: ____    Nay:  ______  Abstention: _____ 

B. State Processes and Procedures 

1. Discontinue the process of continuing to extend AB 1629 legislative sunset dates 
by removing sunset date language and making the AB 1629 reimbursement 
system permanent. (Providers) 

Yea: ____    Nay:  ______  Abstention: _____ 

2. Have appeal information publicly available on the AB1629 website. (SEIU) 

Yea: ____    Nay:  ______  Abstention: _____ 

3. Clarify cost categorization and related definitions through adoption of regulations. 
(Providers) 

Yea: ____    Nay:  ______  Abstention: _____ 

C. Research, Study, Data Collection and Reporting 

1. Review impact of current cost component caps in meeting AB 1629 goals in 
improving resident quality of care. (Providers)  

Yea: ____    Nay:  ______  Abstention: _____ 

2. Specifically review the Fair Rental Value System cost component to evaluate its 
impact in meeting AB 1629 goals of improving resident living and quality of life, 
and staff working environments. (Providers) 

Yea: ____    Nay:  ______  Abstention: _____ 

3. DHCS should revisit the peer grouping and analyze whether the current groupings 
are appropriately reimbursing facilities in different counties; additionally, a 
process should be established to review the composition of peer groups at least 
once every five years to assure that the goal of addressing geographic cost 
variations is being met.   (SEIU) 

Yea: ____    Nay:  ______  Abstention: _____ 

 



4. Measure and report the impact of the universal cap on Medi-Cal rates. (CCS) 

 Beginning in February 2010, the Department of Health Care 
Services will report annually to the Legislature (to Health, Aging 
and Long-Term Care and Budget committees) on the impact of the 
universal spending caps.  

Yea: ____    Nay:  ______  Abstention: _____ 

D. Licensure, Oversight, and Enforcement 

1. Clarify cost categorization and related definitions through adoption of regulations. 
(Providers) 

Yea: ____    Nay:  ______  Abstention: _____ 

2. Failure to meet the staffing standards should be an automatic B penalty and the 
amount of a B penalty should be increased.  The state should require any nursing 
home that fails to comply with minimum staffing requirements to submit a report 
to the department specifying the day and shift on which the noncompliance 
occurred and the reasons for the noncompliance.  (SEIU) 

Yea: ____    Nay:  ______  Abstention: _____ 

3. The state’s website should include more information about facility citations and 
deficiencies, including copies of the citations themselves.  In addition, the 
ratesetting methodology will work best when it is balanced with an appropriate 
enforcement scheme.  Penalty amounts have not been increased in eight years.  
The penalty for “AA”, “A” and “B” citations should all be increased. (SEIU) 

Yea: ____    Nay:  ______  Abstention: _____ 
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